Affordable Health Care Act
For businesses with 1 to 50 employees

	What we Know

	Voluntary for your business; your business is NOT required to provide health insurance to your employees.  The information below is for businesses that choose to offer health insurance.
Business owners ARE required to have health insurance for themselves by 3/31/14.  If you choose not to provide insurance to your employees, business owners should use the individual exchange (not SHOP described below).  Information for the individual exchange is NOT included here.
Your employees ARE required to have health insurance by 3/31/14.  If you, the employer, do not provide health insurance, employees must get coverage using the individual exchange.

	Beginning 10/1, businesses can buy insurance for owners and employees through SHOP on their state’s health care exchange website.  The exchange simplifies getting health insurance because businesses can quickly compare prices for companies offering similar coverage.  Businesses do not have to use the exchange; but can also obtain insurance in the regular marketplace.
Coverage begins 1/1/14.

	There is no “enrollment period” or deadline for businesses to enroll in SHOP – businesses can buy insurance any time.

	Businesses with employees in multiple states can enroll in a SHOP program for each state where they have employees.

	Business owners can only use SHOP to buy health insurance for themselves if they have a W-2 employee in the same state; otherwise owners should use the individual exchange for themselves.

	Businesses must decide:


1) If they want to participate at all  (i.e. fund any part of their employees’ health insurance);
2) The coverage level they want (Bronze, Silver, Gold, Platinum);
3) Their reimbursement level.  Employers must pay 50% or more to participate in SHOP.
Note: If you don’t want to participate, most businesses must still notify their employees of health insurance options.

	Employees choose a specific provider from the coverage level selected by the employer.   They can pay more for family coverage.

	70% of eligible employees must participate.   People who have other coverage, work under 30 hours, and some other categories are exempt.

	Business pays premiums and deducts the proper amount (if any) from employee paychecks.

	Business receives 35% to 50% tax credit in 2014, 2015 if average employee wage is less than $25,000 or $50,000 (employees are counted only; not owners).  Owners and their families do not receive tax credit.
If an employer offers health insurance through SHOP, employees do not receive subsidy that is offered to people purchasing individual policies.

	Business can write off additional premium expense as business expense.

	Amount contributed to employees’ health insurance is NOT taxable as wages, so premiums are paid with pre-tax dollars.  

	Most employers are REQUIRED to provide health care notification to employees – whether they are providing coverage or not.

	Businesses can get SHOP insurance through insurance brokers – and the costs are the same as going directly.


	What we Don’t Know Yet

	The rates for different ages.  Currently, the quoted rates are “averages”.  All the rates should be posted by October 1st.

	Whether the rates for the SHOP small business program are the same as the rates for the exchanges for individuals.  

	When some of the online tools will be available.   On October 1st, you should be able to sign up for SHOP over the phone or with paper forms, however, every state’s readiness may vary.   

	

	Where to find Info and access to SHOP 
https://www.healthcare.gov/what-is-the-marketplace-in-my-state/
States that operate their own exchanges can develop their own rules – so for detailed questions, you need to check with your state.  States using the federal exchange are subject to federal rules – and you can get answers to detailed questions on healthcare.gov.  

	Forms to provide employees notifying them of their options

Businesses subject to FLSA (interstate commerce, $500,000+ in receipts) are required to notify their employees:

If you are providing coverage:

http://www.dol.gov/ebsa/pdf/FLSAwithplans.pdf
If you are not:

http://www.dol.gov/ebsa/pdf/FLSAwithoutplans.pdf 

Documents available in Word format and in Spanish:

http://www.dol.gov/ebsa/healthreform/index.html 
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